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HR – Job History 
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Position Control Job Menu 
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Job History Background 

 Included in QSS/OASIS HR 

 Data stored in database 

 Version ‘H’ - PPHIST.DBPERPAY 

 Version ‘L’  - hrspay (tables prefixed with ‘jh_’ 

 Roll/Load data from position control into JH 

 Manually input data (QSS has also converted 

data for customers) 

 Issues between STD/ENH PC and JH 
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STD vs ENH Position Control 
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Common PP02JH Usersec Settings 

 01 - Access to the Job History form 

 0 Disabled (default). 

 1 Read-only access. 

 2 Level 1 plus the ability to add new job history 

records and comments. 

 3 Levels 1 and 2 plus the ability to modify existing 

job history records and comments. 

 4 Levels 1, 2, and 3 plus the ability to delete job 

history records and comments. 
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PP02JH Usersec Settings (cont.) 

 02 Fiscal year access 

  1 One year at a time (default). You can page 

through history records for one year at a time. But 

you can change fiscal years. 

 A Ability to page through job history records for all 

fiscal years. 

 03 Access to inactive records 

  A Active records only (default). 

 I Active and inactive records only (the letter I). 
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Create Job History Records 
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Pick M/F Values from List 
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Create Options 
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Where is that ‘Group’ Field? 
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Employee Maintenance 
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Job History Dataform 
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JH – Select History Record 
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JH – Placement Tab 
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JH – Personnel Info Tab 
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JH – History Comments Tab 
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JH – All Comments Tab 
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JH – Job Summary Tab 
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Define Report Formats 
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Report Formats Pick List 
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Sample Report Format 
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Report Format Report 
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Report Format Pick List 
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Request Job History Reports 
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Report Format Dropdown 
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We Want Your Feedback! 
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Feedback Form… 
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